CORPORATE GOVERNANCE KITZ CORPORATION
2025 7 11

03-5568-9260
6498
https://www kitz.co.jp

|
Beyond New Heights 2030

u
Do it KITZ Way
Do it True ( )

Do it Now ( )
Do it New ( )

https://www kitz.co.jp/sustainability/about_sustainability/
https://www.kitz.co.jp/sustainability/governance/
https://www.kitz.co.jp/cms/wp-content/uploads/cg-policy2025.pdf

https://www.kitz.co.jp/cms/wp-content/uploads/cgc-implementation-status2025.pdf
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https://www kitz.co.jp/cms/wp-content/uploads/cross-shareholdings-policy2025.pdf
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https.//www.kitz.co.jp/investor_ir/management-policy/
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https://www kitz.co.jp/investor_ir/financial-highlights/
ESG https://www.kitz.co.jp/sustainability/esg/

https.//www.kitz.co.jp/cms/wp-content/uploads/internal-control-policy2025.pdf

https://www.kitz.co.jp/cms/wp-content/uploads/appointment-of-directors-policy2025.pdf

https.//www.kitz.co.jp/sustainability/governance/corporate-governance/
https://www.kitz.co.jp/cms/wp-content/uploads/independence-standards-for-outside-directors202507.pdf
https.//ssl4.eir-parts.net/doc/6498/announcement/107503/00.pdf

https.//www.kitz.co.jp/cms/wp-content/uploads/remuneration-policy2025.pdf
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https://www kitz.co.jp/sustainability/social/human-rights/
https://www kitz.co.jp/sustainability/social/initiatives/
https://www.kitz.co.jp/sustainability/social/safety-health/
https://www.kitz.co.jp/sustainability/social/procurement/
https://www kitz.co.jp/sustainability/stakeholders/employees/
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https://www kitz.co.jp/sustainability/governance/compliance/
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https://www.kitz.co.jp/sustainability/governance/risk-management/
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