CORPORATE GOVERNANCE Mizuho Financial Group,Inc.
2026 4 3

TEL 03-5224-1111
8411
https://www.mizuho-fg.co.jp/

Integrity
Passion
Agility
Creativity
Empathy

@)
@
®)
@1 @

(https://www.mizuho-fg.co.jp/company/governance/governance/g_report.html#guideline)

14



https://www.mizuho-fg.co.jp/company/governance/governance/structure/hold.html

1-7
2-4
>
2023
>
202573
1
2 14% 2026/3 12%
21% 2026/3 19%
1.2023 4
2.
202573
3 83% 86%
3.
2025/3
4 17%
4,
2026 4 1
< >

. 3.



a
https://www.mizuho-fg.co.jp/company/strategy/c_culture/index.html

a
https://www.mizuho-fg.co.jp/investors/financial/disclosure/index.html

a
https://www.mizuho-fg.co.jp/sustainability/report/index.htmli#human_capital

< >

. 3.

a
https://www.mizuho-fg.co.jp/sustainability/social/employee/index.html

O
https://www.mizuho-fg.co.jp/investors/financial/disclosure/index.html

a
https://www.mizuho-fg.co.jp/sustainability/report/index.html#human_capital

2-6

https://www.mizuho-kikin.or jp/

@)

https://www.mizuho-fg.co.jp/company/info/plan/index.htmi

@

(https://www.mizuho-fg.co.jp/company/governance/governance/g_report.html#guideline)

®)

4)

(https://www.mizuho-fg.co.jp/company/governance/governance/g_report.html#guideline)

®)

(https://www.mizuho-fg.co.jp/investors/stock/meeting.html)

https://www.mizuho-fg.co.jp/investors/stock/meeting.html)

31

2017

One Mizuho



Dhttps://www.mizuho-fg.co.jp/investors/financial/disclosure/index.html
ljhttps://www.mizuho—fg.co.jp/ investors/financial/report/index.html
Dhttps://www.mizuho-fg.co.jp/sustainability/ report/index.html#tcfd
ljhttps://www.mizuho—fg.co.jp/sustainability/ report/index.htmli#human_capital
l:\https://www.mizuho-fg.co.jp/sustainability/index.html
ljhttps://www.mizuho—fg.co.jp/company/strategy/c_cuIture/ index.html

41 ()

(https://www.mizuho-fg.co.jp/company/governance/governance/g_report.html#guideline)

4-1
@

360

@

4-8

15

14 8

(https://www.mizuho-fg.co.jp/company/governance/governance/g_report.html#guideline)

4-9

4-11

(https://www.mizuho-fg.co.jp/company/governance/governance/g_report.html#guideline)



2 14 2
23
(https://www.mizuho-fg.co.jp/investors/stock/meeting/pdf/callnotice_23.pdf)
2026 6

4-11

@

4-11

(https://www.mizuho-fg.co.jp/company/governance/governance/g_report.html#guideline)
1 2024

1
2024

2025

DX IT

@

4-14

(https://www.mizuho-fg.co.jp/company/governance/governance/g_report.html#guideline)
a
1
2.

5-1



RL
https://www.mizuho-fg.co.jp/investors/policy.html

IR 2 IR

https://www.mizuho-fg.co.jp/investors/disclosure/pdf/data25d_all. pdf#page=81

O

https://www.mizuho-fg.co.jp/company/governance/governance/index.html

2025 12 23

ROE PER PBR
ROE PER

2025
https://www.mizuho-fg.co.jp/investors/financial/briefing/pdf/20251121 1.pdf

https://www.mizuho-fg.co.jp/investors/disclosure/pdf/data25d_all.pdf

30%

384,905,400 15.46
138,591,220 5.56
STATE STREET BANK WEST CLIENT TREATY 505234 54,367,625 2.18
STATE STREET BANK AND TRUST COMPANY 505001 49,336,429 1.98
THE BANK OF NEW YORK MELLON AS DEPOSITARY BANK FOR DEPOSITARY REC
EIPT HOLDERS 42,228,635 169
JP MORGAN CHASE BANK 385632 37,715,190 151
JP  MORGAN CHASE BANK 385781 37,660,242 151
27,544,416 1.10
26,034,050 1.04
24,794,400 0.99
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Group Chief Governance Officer
Group Chief Financial Officer
Group Chief Risk Officer
Group Chief Human Resources Officer
Group Chief People Officer
Group Chief Information Officer IT
Group Chief Process Officer
Group Chief Compliance Officer
Group Chief Audit Executive
Group Chief Strategy Officer
T  Group Chief Digital Transformation Officer
Group Chief Sustainability Officer
Group Chief Culture Officer
Group Chief Branding Officer
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